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Erick Hez nan ez

PoIice Offcer

40C1 N art west 2° d Avenue

Miaixzi, Flarida  3 2$ 

O# icer Hernandez: 

JlaM S REYES

ity M:_ ir*n._,. 

You are hereby noti ed that you are terminaied s a Pol ce Officer effective ;' '  , 

for having failed ta fizlfiPl y ur oblibation as an employee of the Departmeni of Police, City ai
Miazni, Flonda, based on the fQliowing: 

au tivere the str jcct of disciptinary action { f-efer to the aitrzel'ied Reprirtiand #26-030 far° tlre
pca3 ticzelas s of tl e ineirlejits unr tlte rietails of he belaw listed cltarges) that resu ted i a

determination t}zat yo i vere i.a violation of': 

De zrtmenta[ Order 1, Cl a ter 11. 61. 2

De artmenta Order Z C ta ter 11. 613. 4

De artmental, Ordcr 1. Chapter 11. 6. 179

De artmental Qrder 1 Cha ier 1I..6. 1717

Departmental Order 1, Chapter 3. 1. 6. 17. 3 

Departmental Order 1, Ct aAter 11. 619.4

De artme tal Order 1 C i. ter 11. 6.53

De ar entai Or€3er 12, Cha ter . 4.]. 

e Depa znental [} rder 1, 2, Cha ter 1. b. 13

Members to know r es and regu latians

Conduct U becomin; 

Neglect or Xttattentian

lTa: inb a faIse statement, report, 
cammunica io, or entry

In orality

Conduct durzng off duty Police Work

Trut fuiness

E ra lluty Police Jobs

No- S1 aw to an e tra duty

Depa rtmentat Order„ 6, Cl apter 7. 4. 2. 2 - Use of and recording with tl e BWC

r  a  
A- , 

9 1rg ' . 4`  fln
t. Y iiAP"; I PDLlG D.= T? RTf ENl" i" j` r 

IS7

YY-
rtii l0:: 1. a 1tJ' 3;, r.. 4A J _ 4 f`. . 

y " r- o c 
L. `.. , _- i! r' ! _ .. fu_, r oi n, r. t rn pc: C=. r. r_ . xr` 

ar.n., n: f.-„ r a tio



Civil S r1 ce Rtzles C Re ul tior s 1.=.? d

Ci il Se ice l i ies & Rc ulaiions 14. 2( ei

Civi! erv' ree 12ules &„ ReUulations 1#.?( 2} 

Ci l_Servic_ Rtiles & Reaulal aras T4.?() 

Civil Service Ru1es S Re ulatio is 14. 2 k) 

Civil Sez- vice R i es & 2e ulations 14. 2

F. S. S.$ 12. Q14

S. S. 817. 5b9

F. S. S. 38. 022

villfuliv v otateci

f<ti{ ec3 to obev

Breach of roper iiscipline

disbraceiul conduct

i campetent, nebligcnt, or inef'ficient

inten#ionaliy falsifzee a tinie rec rd

tlaeft

pro iclinb false infot rnation

ff cial 1 7isconcli t



ff cer rie: He- r< raa E; # g29

r e i rcc ( 3} 

CaY nu tioai) 

cprit aunc: # 26- 0 

If' you vish t a peal this actian, you havc 15 calend r c 2ys to % le yaur a eal, in writing, tc the
Civil Service Bonrd. ' out• appca r ust be nade before , '  . Such an appeal

should be ad iressed ana c elivered to Ms. Tishria L. Mindin ail, Executive Seeretary, C.ivil
Scrvice Board, + South ti•est ?"` Avet t e Suite 7? 1, Mia 7i, Florida ; 3130, or you inay elect to
initiate tl7e b ic: van e proced a- e s o tlinec iil tlie current col eetive l ar ai in a reezi e 7t. 

Sincerely, 

r; 

Jazne eyEs  
City Mana er

JR: av



D ficer Ericl Fie nan e 25 

Y ge fo« x• ) 
Cortfin[ aaiic n) 

Rep imanc # 26- 03 

R: CEI1' T C1F ' t HE ' OREGQING LETT R OF DISCIPLINE A] TD CORRESPOi fDING

ATTACHVIENT( S j I5 HERE 3Y ACK` O' LEDGED THIS DA OF

f 20 . 

c-r` 

w rNEss  

Distributiot: Kevin Iones, La v Department

Stepi anie Panaff, Law Departxnent
Civil Service Board

Labar Relations

A.F. S. C. 1 1. E. ( Civilian Only} 
A.R. B. ( Traffic Accidents} 

I ternal Af airs

Erick Hern indez

Departmei t of Employee Re ations

Payroll ( In fc lvina Time Loss, Suspensior} ar Termination) 
FOP Insurat ce Trust Of ce { Suspension or Termiaaation) 
Police Personnel iJnit

EmpIayees Dir ision

Fi e ( 2} 
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mployee: 

Cla sificafrion: 

Labor Relatioi s R viewcd 1/ 19/? 025
DRP Date 

o_,'--,— 

r ' .  

p r m 

Erick Hez-nat ticz

Police Offic r

Ty F n sc P, r: 

REC RD OF I'ORIvI L COUNS LIT`TG

N. R AT VE: 
f more space ; s needed, use additrona! pagesJ

Assignmer t

R PRI[, q ND

P. I. N. 4=-? 9

FOD/ Little HavanalA- Shift

Uz Thursday, .Tune? 6, 20?, t1 e Intemal Affairs Secti n recei ed a RF121 Adiniz istrative Cotiipl iz t Fot1n
fi oi» Scc- geant Woz• i;.ino ld Napoleor m 0040 gatnst Ofiicer Erick Hen t iez # 44$ 7_9. Serbeant ' a o: eon

ex lait t; tl at 11c r,vas preparirjg a Discip inlry Actioti Fot7n ( DAF) for Of#icer Het- az cfez, relatec to ir cident
M1250G? 4-[} 02 347. H diseovered tliat of Jl t e 24, ? 025, Offcer Henlandez was supposed tc' c: at a l

ofF cit ty jcsb at Hc 3ne 7e ot, locate t 3030 S 8th St, Froi n 060fl to I 6001 ours. Office- Hert ancicz clocked
i l fo[' fh s off- uty, job « hilc i ro v rci County. Upo revie vialg tl e Disci] inary Action Fonn, L.iet tenant
G Bo Sotc i: ayor fr06672, sti; estecl bz- in it t11e initter to the atte tioii of the Ii te nal Af tai- s Seetioz7 to
investi; ate hetl er Q fces- Hen andez. ,vas abidiil y ciepartmerttal policies r,vI et1 pe- for7 iza 

Page 1 of 12

1) I AGRE  or I DlSAGREE WfTH TH ACTS AS STATED

2) ! AGRE or I DISAGREE _ VVITH THE R COMMENDED PENALTY
3) EMPLOYE If TENpS TO SUBMIT R BUT I" AL WIT IIN 0 BUSINESS dAYS YES  Np  

DRB HEARlIVG REQU ST ( 5WOR1V NLYJ- To request a Deparfinenta! iscrpfi ary Review 8oard ( DDRB) hearing, you
must submrf a vs rit[ en request ta the abar Relations Unif Commander wifhin 10 working days from fhe date tnis documerrt rs received
and signed. Farlure fo do so w ilI constrtute a waiv r af fhrs enfrtlernent. 

mpinyee SignaturE_  p.,,:  aar: f ,( k

M PQ RF 2Q22- 1 Fiev: 0513D125 ' 

vy c iv, a i ii iivai i i ari i i  iut e iui ed n s a emen oeiow. ! ne employee ! s alsa forewarned that any future srmilar violati an
will result in progressrve dlsciplinary aCtion. 



Labo i clations Reviewed 11/ 19/? 025

DRP Dat 

011 1P%-. r' 8" 1 Pane2nf 12

Ernpioyee: Erick Hen andez .. N. 44 29

Extra- Dtilty nplayme lt. D zring the c urse of t e it, estigation, Bo dy VVor Ca nera ( B1 V C} olicy
vi la.tions t erc disco ered laaii st Officer Hernandez f'ar his failure to ' eaz' llis B'' C and i7ot havi g it
ir- the sfiandb} t c de hile perfonning DW fi-ois apr l 23, 2Q25, tI rough Ju2y 2, 2() 25. Upon coFnpletic n

of the it veskigation ( A.DM? 5- 020} the follc i i; as revea ed: 

An audit of Officer Iei- landez' Extra- D. ity e 3lployi ent 4vas conducted fram A ri123, 2025, tlu•ou h July
2, 2fl25, utilizing data btained fron Ro11Ka11. Ro11KalI sl o ved t at Officer Hernandez signed u a to
l ork and suvinitted i i roices tc be aid for fc rty- ei ht ( 48) off ciury_jobs during thrs tl ree ( 3} rnonth periad. 

An audit oC ff cer Hernat r ez' assi; ed vehicle ( V#2225a1} GI' 5 ras eonelucted fro n A ril 23, ? 0? 5, 

through 3uly 24, 2025, for tllc dates and times Officer Hec r an iez sub niEtec iitvoices ta be paid foz- t$ e 48
extra dtity jobs. Ti e Gk' S audit show ed afficer Hei7 ai clez an-i er I. te, left early or iid not sho« r up af all
foz- 39 af` the 4 jal s Tlle Ro] 1Ka11 audit sf oweci Oificer Henlandez subi ittcd in c ices to be p id in fizll
for all 4 jc bs. 

A rivie. of tfle GPS and Rall all aud ts for the saix e tiir e period s a ved Officer Hernandez sig ed into
tlie Rollkall a plicati zi as if lle } lad arrir ed at tlle jab site Gvfii[ e he was still t his ] Zame in Bro varci

Cot ty for eigZltee i ( i} of the 4$ jobs. 

Ai1 audit f t17e Pre nier One Com utcr . ssisted Dispatch systezn ( CAU) f r the saine tiine siio ed Officer

Hernandez failed io lo azl to tl e GAD to shor hiialse. lf lvorking a off-dvty job for thirty- seveg ( 37) of

tk e 4$ jobs. Officer Hen anu ez Iog ed on to tlie CAD o shovr iimseifat a 1 off duty job foy- the remainFna
eleven ( 11 } jobs. GPS st otivs Officer Hez-a andez was stiil or.itsidE of the City af Miaini lvhen Ite lc u t eti oz 
to tl e CAD for six ( b) of tlie reinaining eleven ( i 1} jobs. Off cer Hetxlandez did tic t ciieck it3 on tl e radio. 

A r-evieti- of the GPS nzld Ro11Kal audits revealed Officer Hemandez was a" No shc w" for r ine ( 9} jobs. 
For eight ( 8} of tt ose jobs, Officet Hec andez clockeci in and out of the Ro11Kall application fi-o n hame, 
never avi lg his l od e i x Broward County. Oi one ( 1) of tl7e abs, Officer Herc anc ez GlockEd iz c n tiine
on ihe R 11Ka11 a plication « itlliil tl7e C'ity of Miazni li nits, drove aroui7d tlle City of Miaani fc r
approxii ately t a ( 2} l oE rs, ae ler stoppia; at the jc b site, before ret iri inQ to his hotne in Bz•owat•d
Co znty. 

Of cer Her- andez submitted ii flices and y as paici as i he ] lad perfa- ined 332 haL rs of extra duty w ork
dt ring the audit periad. C} fficer Hen ai. dez v compensated at  rate oi 55Q. ti0 an haur. A revielv af tt e

GP and Ro1lKalf records revealed h failed to tiv rk 99. 14 of tl e 332 hoEiz•s he claimed ir ha e worl; i. 

Officer - Iernaildez sub nitted in oices azzd w s paic S, OOb. 57 dollars for 99. 14 h urs ie dic3 not wa• k. 

The investi ation revealed Officcr Hemandez took dazens of steps durzng the 3- n nth tdit period wliich
co zcealed tl e fact he was tot shQwing ip, a- ivit g late or lea ing early. 

Th chart below details the actions Officer HeY-nar dez took to Ue can pensated for extra duty c- 1: he did

not erfo- n. 

n Pn aF zozz- i Re: as orzs



Laf7 c Relati ns Revie ved 11, 19/ 2Q2j
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Em oyee: __ __ Erick Hcnt ndez  P.. N.: 
443 9

JoE llatc  Duty ftFi Ciocl Actual Depar t ix-e CAll Ho1i- s Not
Haurs in . 

Wo kcc3
1  23- f' ril 1 0- No clock in No shc u- No sho v No 10: i 1 5 Hours

Z 00 ( c ho a7e a, ome

24- tlpril ] 300- [ 245 fc-uin i' o shotiv Na s} io u Ia lo ii1  Hours
1$ fJQ liome aJhome ccrh rne

3 2S_ Apri]  1 eQp- 17 5 from No shou 3 To sho v IvT lo i l 6 I-Iuurs
aaaa 17c n e , home c l me

4 29- Ap- il 06fl0- U 3 fronz p634 n ti3ne J., og ui from . 57 Hours
1600 ho3 e

outside tlle cit
5 ?- May Ib00- 1= On time O time On tin e 0 iours

pp  

6 G- May Db04- QS$ fi-on Q6? 9 On tizn Log in fi-oan . 4S Hc urs
1600 1 o3 e otrtside ti e cit

7 9- Ivla}' 500- 1554 On tiane Qn Time  On time 0 Hours
aa

l Q- May l 8Q0- 1 03 1 n tiine 22I2 No lotr in 1. Hours
aoQa   

13- May 06D0- Q55 f'rorn ( J63? Oii tirn I:o in from 0 Hours
16 L] 1° Ine

outszde the citY  
1 Q ] 6- Nlay I 600- 1600  I611 C) i tinie o log n . 1  Ha. u s

204

1 1 ? 0- Nlay 0600- OS46 Fi-nn1 0647 Qn ti ne La in froil7 . 7g
160Q lioz3ie

outside tl c cit
i? 23- M3y 16 0- ISS1 On time On time No Ia in  Hours

2 00

13 f 24- M y 1600- 155 On ti xie On time No Iob i 0 Hours
I 2200

14 ? 5-' fay 1600- 1754 On time 21 l4 No to in . 8 Hours
2204

15 ? 7- May 0600- 0 51 frQen 06 3 On time No Iog in . 72 Hours
1600 hon e

16 ? 9-" vlay 6Qd- Q? 5 # ram 0652 On tinle Nc 1, in . 37 Hours
1600 hoane

7 30- l ay 1600- 1 56 On time Orl ` I"ime D i tinxe  0 Hours
220U

1 - fu e 0600 Q S frpti 0700 On time I' c log in Z Huurs
1 b00 hon e

19 3-. Fune 1600- 1752 163? 1 S 3 o lo=l in 4, 48 Hours
0  

IIqPD RF 2022- 1 Rev: 05130I25



La or Relations Reviewecl 1 I/ 19/ 20? 5

DRP T) atc

4 Od"f' lI7CI' IOI7 1' ge  of 13

Employee: E- ick He;rnand z

20 - Jui e QGOfl- 0548 frc in 0747

100 hos le

5- 3une ] 100- l. 054 n time

1600

22 6- June 1 i00- 1549 1522

20fl

23 7- 7Lttie i bOd- 17 6 1612

22{} 0

24 8- 1u ie 1b00- 1745 I626 I

2200

25 9- d e 1 OQ- I Ta Clock 1 GO8

2000

6 10- June 0600- 0546 fi-om 0650  

I600 home

27 I4- Jur e 1200- 1205 frnm No sho- 

180 hotne , cJ} o i e

2$ 14 June 1$ 00- No clock I 10 s lo 

OOD h cr ltorne

29 ? 0- June 3600- i5 8 1711

22Q0

30 2]- Tune 1bQ0- 1546 i6 1

2200

31 22- Ju 1e I 80D- I7 3 from No sha v

000 home @hc rne
j2 24- June 60{- 4546 froi 0711

16{?0 loine

33 27- Jun: 1GOa- 1 0 1612

22(} 0

34 28- June 1b00- 15 7 No silow

2 Q Arri• es

ho ne at

1$ S$ 

35 29- Juz l C f?D- 1546 oiai 173 

22? 0 outsicle tlie

ciFy

36 1-. Tulv ti6C10__... q franl 0644

1600 iome

C7t time

P. I. N. 

Na lo in

Oi Ti ne  NQ lob i i

On time

18.i4

181G

1754

On tin e

I To sl. ow

chome

No sho 

hc nic

Qn iin e

On time

No shc v

honle

On time

an ci a e

lVo loL ii 

No log in

10 log in

Na ] og in

No og in

No iog in

I o l04 n

44 7 

1. 0 H urs

Q Hours

37 Ha z s

3. 63 Hours

4. 17 Hc urs

3. 2? Hours

83 Ho izs

6 Ho irs

b Hc urs

Log ii 3 1 b22 l. 1$ Haui s

No log in . 51 Ho ii s

No Iog in 6 IIaurs

No loa in l . 18 - Ic rs

No log itl . 20 Hours

No sl aw I 1d lag izl
drove around

tl7e City

1 S27 No lc g in

On time Lo in ft oar 

autside the city

lal. 0625

6 Hours

5. 12 Ha ars

3 Hours

PJiPD RF 2022- 1 Fiev: 05/ 30/ 25



Labor Reiations Itevi wed 1I/ 19I 025
D: n F„ 

Ol 1fiLl I l k' aMeSaf I? 

mplayee: ; i•ick Hei- ai clez . i. N.: :
8? 9

7 - JuIy 160(}- 1559 On time 0 Tiine No la, in 0 Ho. us
22p0

38 5- Jztly  1 O J- 17' i7 ] 62I ? 139 No 20; in . 72 Hours
00

39 G- JuIy 1500- I 75 1? 3 20= 3 No [ ob i l 3. 67 Hours
0000

40 -: 1u1 T 0600- No clr ck C? 71  an tiix e Lo in from 1. 23 Hour
1( 00 a

outside tkie citv

cc;p659

41 11- ruly 1600- 1 G05 Or iirne On Time No Io in 0 Hc urs
2? 00

4? 15- Ju y OG00- 0554 fro a Q65  n time i do lo i . 97 Hours
160Q horn 

15- July 2fl(} 0- 1b53 froi l No sho. v Na show Na log in 6 Hours
020{ home rr otne « 11a n 

44 18- Jzily 600- 1553 1629 2020 No tog in . 15 Ho ars
ioo

45 t 9- Jtily 1600- 1549 On tiine On € ime No Io in Q Ho rs
z? oo

4G 2l- July 1800- 183= P834 19I No log ir  5. 32 Hou 
OOOp

47 2?- JuIy a700- 0651 from 0& 07 O iiine Lo i i ] Q37 1, 13 Haurs
I600 hame

48 24- July 1300- 1336 fi-om No sho v No sho v No Io in 5 Hours
184D zor e a horne ca, hon e

Total liours billed tnd pazcl hut not vorieec: 99. 14 Hours
An audit a' Offdcez• Hcrnandez' Bti r 

shouwed 1 is BWC was off for all forty- eight ( 48) off duty jobs he
ciaiinec to have vorked during t e audit period. 

C} fficer Hez andez pro i ed s vorn audio r coxded Gaz t- ty stafeme its an September 19, 025, and
September 26, 2025_ The t st iutervietv cavered the ctians Officer Hernand z took to be campcnsated
for the tra- Duty ti- ork from Apri 23, 2025, t x ou; . lune 2Q, 2Q25. 

Officer Hernanc ez , vas asked ahout th instances vl et-e he logged in atid ia ged o at ott Ro1 Ka1 as if
he - os-ked 4vkaile never le ving hrai e. Ofticer Hei• t ai dez explai ed he tivas gc in tl rou h a dif cult
periad ii his tife w ere he found it diffic zlt to et out of bed and had mlde sotne taad decisions as a
r•csult. 

NtPp R 2022- 1 Rev 05/ 30I25



I.aabor Reiations Reviewcd 1 ]/ 1912(} 2 

DRl' Date

I? Ii 1Ld IOP?} PageGc f 1 

r 7ployee: F.ricic Hern ndez
P. I. N.: 4 y

Officer Her- andez ras qucstioiled t3hout the irlstsi ees chere he an ved late for F. tra Dz ty tivc rk btit dic3
not amend l rs invoice. C) iice r Her a dez ex lained that e did aot z end tl e Rol] Kall iz oices to dcduct

fc r thc; tiine he ciid not vork beca se 11c t<<as focused oi1 i- ivin at tl t job and « as not pa} i lg attentioi 
to the i is ed time. 

4ff cer He zlandez ` vas asked about #he insta4ices wllere 1ae left Plis E tra- D zty several l ours early. Ofticea- 
Her l e dez stat d that an thosc days lie as not feeling well. 

Officer Hez taatadez vas asked about tlle 18 i sta ces wliere e lo ged iilto Ro3lItall fro n l is ha ne in
Boward County. Officer Hes aa xdez explaizxcd that tl Ra] lItall sof are allot s n officer to lo on an 

elect at ei- t-c ute designatic n a ld tliat he coilside ed hiinself t be " ei route" vhet he ras pre ai-ir g to
leave for w rk. 

Officer Hernandez was asked at out the iilstances w c• c I c lo ed on to tIle CAD as ifhe as an scene at

tl7e job w et he vas still an t e high« ay in rout to the City of Mi ini. Of cer Henlandez ciid not c ec: 
in on tl e radin. Office• F- erna ldez desez•ibed his conduct as a bad habit. 

Officer Hemar dez vas asked ri l y an aL dit of his S UC s11o red 7t vas aff v11en lle tivas ertonnin aff- 
ci ty wark du ing t e audit pei od. CJfticer Hcrnandez explaineci that he did nc t vear ] lis BWC vliile
V4rOF. ing e tra- duties because e had Ilcaltll cn lc rns about tl c rna z et in ide af tlle de jice, Officer

Hemaildez explained tllat he did t ot keep the camera on and in thc sta ldby lnade because t c loc tinn in
lus vehicle u here l e prefei- r-ed to keep tl e BV4' C iras close t 7is knee and that oa cca io i he 11 d act vatecl

th device ina l: ei- nt y causiil a rivate cnnversation to be ca tured. Officer Herrianc ez expIaii ecl that
l e as co ceriied that if he vere tc ke p tlle device on and in t e standby mc dz he ini l t ii advert. i tly
po ver on thc device and record hi nself ea gaged in a perso aal c« versatio i, sa l e ar efeired to keep thc
de ice off. 

Officer Heniandez provided a subscquent Gan- ity stat ment o i Septe nber ?6, ? 0? 5, conce ling tl e audit

perie d from J 7ne 20, ? 25, tlu-augh July 24, 2025. C fficer Ie17 ai dez acce ied - espo« sibility and
a1 aIogized for each i stance l ere 17e fai ed ta anleitd his time to rei] ect tl e ] louf-s l2e acivally « orked. 

OfSicer Hern F dez stated that he lzad gos e thraugh a difticult period it his life otli " inentally and
llysically" a 1d macie z istakes as a result. Officer Hei7 ncfez stated that I7e obtained ] 7e1 and tliat t e w s

cti• entIy feelii g bet ex-. 

Tlierefaie, Officez• Erick Henlai dez is found to be ir3 violation c f tlle falloti it Florida sttitutes: 

Cliapter 8 i 2

THEFT, ROBBERY AND RBLATED CRIMES

812.(} 1 Theft.- 

1) A person cain nits t) left i l.ae c a• s1 e l< vi l ly obtains ar uses, or endeavors ta olatain or to i$, the

p- c erty of anaiher wit% inteni tn, itlier ten c rarily rn- em anei tly: 
a} Deprive t11e otllei• persan of a rigl t ta tllc - rc erty r a ber efit fi ozia the p• apec-ty, 
b} fl propriate tl e prnperty to l is or he- own use or tc the use of a iy erson not e ltitled to tEic use of' 

t 1 ro} es-ty. 

MPD r F 2422- 1 Rev: Q5J30f25



Lahoe Relatit ls RevieGved ] 1/ 19/ 0? 

T RP T at 

rC/ T i± e f}' 77 {' age7af Il

E pbyp; . _. Erick Hernanciez ...: 4 x 29

1 It is ra 7d tfte: ff of' t ke third de: rc a ci a fclot of the thir' d ciegre, plF,nishaL le. as Y• ovic ci i l
s. 77. 0g2, s. 775.(? , or s, 775. Q8, if t11e pra erty sto en is: 

1. Valtted tt " 750 or more, bi.it less th n ,(} 0. 

2. Valued at S, OOC ar tnor-e, but iess than 10; 040. 

Cha ter_ l 7
FRt1.UDULENT PRACTICES

517. 69 C iniinal tsc of a public rccord or tablic rccords information; pra idin 
f: se infar• ation; penalties.-- A persoct vllo kno vii ly uscs uny pt b ic reeord, as de a ed
in s. 1 1. c) l 1, vl o knaw z 1y uses infc nation obtai lat le anly iluou h such public recard, or
vlia kno srii lv provides false inforznatio hat becoines part nf a public recard to iacilitale or

furth r the co nmission of: 

1} A 3liisdemeat ar af the first degree, cc nunits a n-isderneaz or af ti e firsi degree, 
ptiilislzab[ e as ro idec in s, 775. 082 oa• s, 775. 08. 

2) 1 felony, comnlits a% Io ry of the t lird cle ee, unishable as pro ided in s. 775. 0?, 
s. 7i. Og3, or s. 77. 084. 

C a ter $ 3<4

BRIBER'; MISUSE OP PUBLIC OF FICE

83$. 422 Official nziscond ct.— 

1.) It is inla vful fot- a public sez'vant or ublic cantractor, to kz o' f gly nd i t ntionally
obtai i a bene t for any person or to eause ur lativfii] hann to notl er, }ay: 

a) Falsifyinb, or causina a 1ot 1 r persozx to falsi#y, az y official record nr ffici2 

docur e xt; 

b) Ca lcealin, coveriY b up, destrrayinb, nlutilat? i, or alterin any offcial reco- d or
off cial dc c irnent, ehcept as a thorized by law or coaatr ct, or c sing another erson to

perfonn sucl an act; or

c) Obstructii g, cietaying, ar preventing tl e carntnu lication of ittforn atioi reiatir g to tne

coininissioi of 1 felony that dit- ctly invc lves oz• af'fects the govet lanent entity seived Uy t ae
pu lic scrvant or public contractor. 

2) For tlle purpose of this section: 

Tt e tenn " pubiic serva lt" c3ocs not include a cai ciidate wila does not athen fise qtiialify
as a puvIic servant. 

b) An officia[ recc rd or fficial doc«mer t incluc es anly public records. 

Ai y erso i z ho violafes tf fs sectian commits a fe ony of tl e third legree, punis111b1e
as p- ovided in s. 775. 0 2, s. 7 5.()$ 3, r s. 77ti.(} 8=. 
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mp( vyee: Erick HeY7 aaldez P...: # 4 29

Dfficci- Erick Herl ai ciez is also fotuid to be isi << iolation of tl e folla- ir Citv i1 Ii: mi Palice

De artniental [ 3rders: 

Department l O der, l,,Ctiaptcr 1: R es ar d Re uIations

11. 6 GENERAL RUL OF C NDUCT: { CAL,'„ 26. 1. 1) 

11. G. 1. Z 11' embers ancl Civilian Lniplovees to Kno ti ules att I Re ulations: lt shall bc: tlae c ufy of all
mem a rs and ivilian emplayces of tl e Poliee Departinent to tllarou lily fal iliaz•izc tl en sel- es tivith suc11
provisio is of the Rules and Re ulatio s tl at deal s eci cally a ld e era[ ly `°ith the duties c f their i•a 7k, 

rade, ar pasitifln. This should occur tivit ain ten days fi-om the date of issua tGe. Within } tirt c ays of
issuanc, every tnen-ber aF d evezy civilian etnployee sl- all familiarize hii iself r hez elf witl7 all t 7e
provisions of the Rules a d Re ulations. ' ailure on the part of any nealtber r ci iIian esnplayee ta

acq aint imse ffherself s ith the provisions of the I ules aaid Re Ufations, as hereby c iz•ccted, sl al[ be
co« sidered ne li ence o c ty ancl sttbject to c isciplinary action. 

n- Gcneral fferxses: A mei lber i- civilian em loyee of tlie Department17 isc p ittarr. Actio...,,.,.._,_._,..._..,..,..,,_,,.,..,.__._,. 
fe wad uilty of violating a nile, re ulation, provisiotl of a get ez•aI oi• special orcier, ar any of the of'fenses
beiow, or upon convictiaii in a court ha` ri l crii Zinal . jurisdictiotl, shall b s ibj ct to re riinz n i, 
suspe. sion; d s t i sal, o• suff r otI er disciplinary action as t] Cl ief of PoIice n ay impose.. 

1. 6. 13 Canduct, Depn• t zae it: 

11. 6. I3. 4 Conduct Unbeconzinq lll OFffCei' Ui' IIlp1( 3 ee: Sti orn or c ilaa l e Ip( o ee of the 11' 1I' D sl aPl
a oi cc ndt ct Ilimr` I e- self in a disorde- ly inantter at any tin e, ° 0 1" o " aff' [ i ty, or sc co ld. tct } ia! 17erself

in a na lner unbeco ing tl e cot duct of a sivar- 1 or ci iiidn employee of tl e I 1PD. 

1.. 17 Disc plinar
t Actio - Gcneral Offenses: A s t orn or eiviliatt empPoyee of tlle IvIPD found gt ilty

of vi I iin  a' t le, re ulatio l, provisic 1 of a enera or special oz`der, or any of tlZe c ffenses elovv, or

upail convictio i in a oui-t havin crii 7ii a1 jtirisclictioil, sliall be stt jec:t to z ep' itt ac7d, suspension, 
dis nissaI, or ot cr clisciplin ty actiail as tl7e Chicf of Police inay ii pose. 

1. 6. 17. Disobediez e of Standard Operatii- Procedtires, General Qi•ders, R les and Re; tiIations, ar

ai y othec offcial directi re. 

I1. 6. 17.? Contluct_ nhecoz in„ a policc of iccr tl at s11a11 inclucie y ct or co lduct nat s ecifically
1lentie led in tlie.se Rules a d Re ilatiQns that tetids tc brinb tl e Departineiit inta dist epute or reflects
discredit upc i tlae ia dividual em Ioyee as a police officer. 

1. 6. 17. 9 Neglect or inattentioa to dut}r. 

X l .6. 17. 1f1 Gened-al incon petenee: 

11. 5. 17. 7 11'[ a: in<  f ise statemej t, re} i-t; commui catiot, or ci lry iilto a y official police recorci or
tlzer fficial or rec; iired repc i- or eeorcl. 

tl. G. 17. 3Z [ iii120" I1C': C() 111tI13tt11] i 7 m ral acts, sL cll a, lyiztn,, eheati lr, st alin, etc. 
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Er playee: i-ick He 7 anc ez p. I. N.: q 

I T. fi. i). Cos c act D a- ir;: ff-D itF' ' od ee Vor lt: l''llei ei gagin in a y ofl=d ity olice : vc,rk, s vc rn
az d cF` iliaal emp c yees sha21 condt ct tlle nselves in a 11 ani er cons stent 4vit1 tlie Rules and Re u] atio l 
o tlie MPD. ( C,, LEA 22. 2. 5 b} 

11. 6. 28 L r°s - Ort izxar ces: 

1. 1. 6. 25. S i al-i ar d Ci° ilian Emplovices to Confot• i: S arn ai7d civiliat employ; es shall be z ec« ired
to confortn to and abicie by t11e Rules ind Regulations, Departmental Qrders and othe• directir es Qf t e
VIPD, the rdi iances oftlzc Cit r af I Iiarni anci t e County of Mianli- Dade, an i the Iav s of the State of
Florida ar d the Ur ited Sfiates of Ai erica. 

I . C. 53 Trtztk fi Zness: 

ll.fi. 5. 1 S1'1U2' Il 3Ti{ Clvil an iEnr pir vees to be Truthful: Any s varn r civilian e nployee who de arts
c tn the trutli, e tiier iz gi in; testi« o ly or in cof eetion rvit any official e rcier received by tlleixt or in

tl7cir official duties, sha11 be considerr:d i r violation of this r tle and sii€je t ta ch rgcs beir g fi eci. Swoz-n
a d civitian ern l vees are req ired to spealc the tnrtf t al tin es aild under al circwnstances, vlaether

ui dct- oath or oti er4v ise; excel t in cases { here t iey are alot allowed by Ri les anc Re ulations to di. l e
t e facts rithin th ir kn vledge. In those cas s, tf ey wili say notl7in ( See ectio l l. b. 4. 1). 

Departrttental 03 ciet• I?, C a tes• l: Spcciai E ents Uxiit/Extr Dut r

1. 4 DEFI iITIDI d̀S: 

l.. l Extra Dut° Palice Jobs: EYtra dLity police jobs are any ap roved jobs vot-: ed b} F meinbez-s in vllich
a on- routine po ice service is provided to a pz•ivate e itity. Non- routine is defined as any service similar
in scope ta rautine poiice fiin tions tit, because of res urce Iimitations or thase that serve a linaite 
se 7lent f tl e commtznity, cat not be provided by on d« ty ersonnel. Al Fnifonned police officers are
expected ta cnforce all la, vs as they rould rronl ally ea force oz- au y l ile workii iia an extra ciuty
capacity. 

1.. 5 RoIIl all Technolo6ies: A tl ird party extt a- duty platfor,n used by the City of Miami Police
Dep rt l ent tc c oxdii3ate atl extt-a- duty assi riments. AI1 extr- duty requests i lust be sclied. 11ed, and
payment a ust be processed tl rough RoilKall, 

1. 5. 2. 6 Upan arrival to tlle jt b site, members must ch ck in on tl e radio and ciocic in on tl e RollI all pp, 
At t ae conclusior of the shift, n- em%ers inust cl eck out oi tlie - adia az d clock c ut on the Rol] Ifa11 ap. 
1. 5.?. 7 Mcinbers re respoi7sible for subtnitting accurate tii ecards via Rof1K tll at the co« elusion of tlieir
hir-t. I« the event t1 extra duty job is extetad d longer than fiftcen mintttes beyonc the scl eduled ti ne, 

Iletr hers, round to the next t alf ho u- for the eYt a tiine tivorked. Tirne cards s ibznitteci n ore thail thirty
jays late, will requia-e a e- ed- line ine no. 

L. 6 Get eral Rules and Responsihilities of Emplovees Vorkin Extra utv: 
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J. b. l [ oziduct llu in L+'xtra- llutv Assa nn4ents: Any tnenl ei c t the lepartal ent lorkiigg i 1 an extra- 

cluty capacity vill conduct theinselves in tlle sa ne matuler as if t] e 37ien l er vas an- duty; cot. duct, 
perForinance of duty, and conlpli nce i ith Rules and Re ulations s11a11 a ly. 

1. b. 13 \? o Sfiar}° to an E tra Duh To i A member lla fai s to tttea d a S ecial Ever t o tc; np rary
c tra duty jo that as coc rd'u ated y the Special Events Ui1it, as a result af being a" i To S o t", vill bc

su ject tc vi tten disci line a id suspE lded fi-oin rorking ertra d.uty for a periocl of i o less tl an 30 days, 
unless appealed to tl e Specialized O z' atiazls Sectioti Cc ininacldei-. T e Spccialized O ez atioi s Section

Coi- imand r, or desi lee, 7nust ap a- ave xceptions to the membez•' s stzspel sioi7. 

I st Occun encc -- Wi- tten i-c imand nd 0 day sus ensioi f-c a l alI Extra Duty En g loy neilt
z t3 Occurrence — Wriiten re- i n nd a Id bCl day suspensior from alI Extra Duty Eanploy aei: 

3rd Occt ne lce — Written re riin d anci I20 c3ay sus ension fraan alf Extra Duty Ern layin nt
4th Occuzx- ence — Wz-ittez z eprirnai d and  olie y ar sus ension from 1 1 Extra DLity Ec ploy l e it

Departz te tal Q• der J6, Chaptet• 7: Sody ` Voi' t Camera ( B VC) 

7. 1. 2. 2 USE QF ANlj RECORDING ' 4iTH THE 13' C: ( CALEA 41. 3. 8 b 

a) Ei l loyees a sig lec a Bod}-- Woz- zl Cai era { BWC} t ust ttear it ii thc ON/ STANDBY ,' fode at all

ti nes rvhen c n ci ty, ar d/ or aperating a police departme it vellicle to or fro n work/hoEne or court. This
rec uirement alsc al plies vhen perforrnin, or lik ly ic erfoi7n assi; eci dutie.s, as ti-ell as dui- ng etitra- 
d ty details or special eveilts. Maintaininb the B C ii O TiSTANDBY 1 1ode ez sures cc m liaflce « ith

t1 e required I 0- scc nd (?- mirnit:) pre- e rel t l uffer. nt loyccs shall tt rn of BWG c qui lnent tivllile ii s
batl roa s, ao ever, wiIl z esi me Oi IStandby Mode upon exiting baihroom facilities, 

Additionally, fiic

Service Ri Ces anc 

be in viol tion af the i'ollo t in] Citv of 1'Ii ni Ci ii

RuIe , Section 14. 2 Groi nds iar Dismissal, Suspension,,, nd.,,Denaotian, T e fo12o ing are declared
to constittite a breach of duty aiic to be grounds far disanissal or suspei sio i fz om the classitied service or

a•c unds faf dei2 otinn, tlu•ou l1 charges 717ay be has d upon causes other than those enufnerated: riz, tf t

any e nplt yee who llas lieen guilty af conduct u ULcoinin a i employee of tI3e City of Mian i, uJl o: 

cI) Has willfu ly violated al y of tI e provisi r s of tl e Civil Service law or rules of tl e Bc ard; ot- 

H ts vi lated any lawful nd reaso able afficial egulatiort i• orcier, or failed to obcy any law ful or
easonable dit•ection made ai d biven l y l isl er superior, where such iolation c z• az] tu•e to obey amounts

2)  sea ous breacll of' proper disci} line; or

h) Has been guiliy of actians vhicll a nount to ia stil c z' dialation o- c3ist raceful condtict, vhetl ei c, znmitted
7n cluty oi- off; r

L
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k) Is ii coinpetent, nebligent, c r ineffie ent n the perfoi-rz ilcc af the duties afthe pcasitian heicl, or
I as intentionally aIsi ed a time record tir fai ed to i-epai-t absence rom e uty to supei ors; or i; ailer

emplaymeni, it is found tkia an ernployee as znade a false stafement in the applicati n for emp aymezit
or has ; ive i false infoz i-aticn on his/ her pre emplc ytne t medical exan ination; or
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rnployee: 
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CiC i I I771F1L C7

k L N.A. FtY E I W YAN L: 

P. I. N. 

Th Discip9ir ary Review a e! conven d ar d recommended the foliowing penalty: 

PANEL M M ERS: ` 

Majo Jose Radrigu, z

2- Major Keandra Sirrtrnons

Commander Gil rto Gomez

Lieutenant Ray Blanca

5. Sergeant Robe t Ro inson
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ho rs of suspe sion

h+ urs for eiture of eamed overtime

Dematifln

T rmi ation
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