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TR N I N
UNITED STATES DISTRICT COURT |
SOUTHERN DISTRICT OF FLORIDA|

MIAMI DIVISIONI
CASE NO
KRYSTAL SPENCE,
Plaintiff(s),
V.
MIAMI-DADE COUNTY
POLICE DEPARTMENT,
Defendant(s). /
COMPLAI:N?TI

Plaintiff, KRYSTAL SPENCE (“Piaiﬁti-ff”), by and thrdu.gh_'t;he undersigned counsel,

hereby sues Defendant, MIAMI-DADE COUNTYPDLICE DEP_AQ]_RTMENT (“Defendant™),

and alleges as follows:

1. This is an action for damages pursuant to Title

VII of the Civil Rights Act of

1964, 42 U.S.C. § 2000e-2 (“Title-VII”)- and thé- FI )rida_ C_iﬁvﬂ Rights Act of 1992,

Florida Statutes, Chapter 760, et Seq ("FCRA") to
Defendant’s unlawful gender-based dlscnmmatory trec
Plaintiff. |
2. At all times material hereto, P:Iaiﬁtiff Waés a réeside
3. Detfendant, MIAMI-DADE COUNTY POLIC]
municipality; conducting busmess in Mmmx-Dade C

worked for Defendant.

redress injuries resulting from

ltmerit of and retaliation against
e

[

nt of Bii‘oward County, Florida.
DEPARTMENT, is a Florida
b

ounty, f’Florida, where Plaintiff

P
i
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4. Venue is proper because all of the at:tijdﬂs )t%hat

occurred within this district.

5. All conditions precedent for. the ﬁlmg Df thxs actlon be

previously met, including the exhaush_on_ of alI peitme
- S

I
remedies.
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E‘tf;:_basis of this Complaint

foi"nﬁ il

fore this Court have been

nt :adm;nistrative procedures and

FACTUAL ALLEGAT_IONS (IOMMO

6. Plaintiffis fomale and within a class ofmdmdu
FCRA. | R

7. Plaintiff commenced employmént_ withéDeﬂiéhda
Police Officer. - |

8. Throughout Plaintiff’s emp%loyrn’ent éSupérvis
subjected Plaintiff to inappropriate :czomﬁlents; such as
you can show me you have a Brazﬂiém wax” _ |

9. Supervisor Lieutenant Anthony _Co;llifn.s \évvoul
Plaintiff in numerous occasions -

10. On or about, June 2011, Plamﬁff complamed
about how uncomfortable the Lieutenant Anthony Col
not at the office. Sergeant Terry Wllhams never adqi_ress

[1.0n 2012, Plaintiff was subjected to .cointim
Anthony Collins when he ordered Plaintiff ;into: his
Lleutenant Anthony Collins grabbed Plaintiff’s face and

12. Plaintiff complained to Lleutenant Karen MCK

remedial action was taken.

N TO ALL COUNTS

als protected by Title VII and the

nt on or about June 18, 2006 as a

SE
t

b
or Lieﬁlﬁljcenant Anthony Collins
“Twillj offer you $300 dollars if

:
y
[
F

d also} tried to kiss and touch

-
to- h61 Sergeant Terry Williams
ins ma;de her feel when she was
ed thls ;;ituation.

10UQ.S : ﬁ%i'aSSLnent by Lieutenant
ce.u'. fér a detail, at that time;

k1ssed Plamtlff

enzie about the situation but no
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13. On November 1, 2014, 'Pléintiff wag :Se*uaﬂly haraased again by Lieutenant

Anthony Collins when he texted Plamtlff “Code S” hichfn;]cians for Plaintiff to come
into his office at the Northside Pohce Statlon Lleute11cmtécoli:;ins blocked Plaintiff from
exiting his office, took both of PIa1_nt1_ff’_s h‘ands, fgrabbeci P};_.iﬁtiff’s face and forced a
kiss, then proceeded and touched Pléiinﬁffs va{gfinaé.’ ’ b

14. Plaintiff refused Lieutenant Anthony Colling’ sexual advances, advised him that

his actions were not welcome and rcsisted:hisﬁ unwanited jand inappropriate sexual

advances, Lieutenant Collins yelled at Plaintiff “Well get the fuck out of my office
. S 4

then!™. "

15. Thereafter, Plaintiff went to use the bathloom and Liié:utenant Collins followed
Plaintiff to the ladies bathroom, and stated “let me see”.

16. Lieutenant Collins entered the Iadles prlvate restroom and attempted to enter the
private stall where Plaintiff was hyino to seat on the tmlet.; .

17. Plaintiff began to scream “get out”, held tlfga da or;clo%e:d but Lieutenant Collins
kept saying “Let me in, I just want t6 see it one;time;:”. N

18. Lieutenant Collins began stating “Scéarietzt: Let Me .fSé:e” and began pushing
Plaintiff bathroom stall door aggressively. | ; | !

19. A female employee Tatiana fLayden witneééed and heard Lieutenant Collins in

the ladies bathroom and stated “oh, | am gmng to tell *Iwhy you are inside the bathroom

violating our privacy”.

20. On November 1, 2014, Plaintiff cofnpléinecf to '.thfe department about the
|

harassment to her Sergeant Emllly Wilson (Male) who reported the incident to the

Professional Compliance Bureau (PCB)
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2]1. The Respondents Internal A:ffai_rs'orde}ed Ll'flai'n

it was an open investigation and to let them :cotfr.lple

investigation was prolonged for a vear and threé_m(?hths_ L
22. Plaintiff believes that Respondent’s a;ctim;is ta

approximately December of 2015 was an effort to unde

to sue.

23.In addition, Plaintiff stated that Respon@ént

Session dated September 30, 2015 and listed Plainti
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tiff iiofftp discuss the case, while

te :jtll_ei{' investigation first. Such

prolong the investigation until
rmine the EEOC claim and right

falsified a Disciplinary Action

ff’s mé)ther Sergeant Brendolyn

Spence as Plaintiff’s representative and such méetiﬁg never happened

24. Tt is Plaintiff understanding that Lleutenant Colh’ns has also been accused of other

incidents of sexual harassment in the- past by 'other fema

25. In addition, Lieutenant Colhns subrnltted and e

les;

maﬂ to all the supervisors in the

department admitting to his wrong domg and has gone to Plam’uff’ s mother Sergeant

Brendolyn Spence, and asked “why won’t your; daughter gQ oufg W1th me, I was willing to

take care of her”.
26. On or about, November 19, 2014, Plaintiff tnneiy ﬁled

the United States Equal Employment Opportumty

Commission on Human Relations (EEOC Charge No.Sl

27. On or about, March 04, 2016, Plaintiff filed a second :

i
i
i

|a Chaﬁge of Discrimination with
|

| Comrmssmn and the Florida
f{)-20'155—00737).

?tiniely Charge of Discrimination

with the United States Equal Empioyment Oppoi‘tuniiy 'C.or'r:ir'nission and the Florida

Commission on Human Relations (EEOC Charge No :5 10 2016 02285)

!

28. The Plaintiff has retained the under51gned counsei in ordez that her rights and interests

|
may be protected. The Plaintiff ha_s thus becjomej oblglgajted {to pay the undersigned a
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29.

30.

31.

32.

33.

34.

35.

36.

reasonable attorney’s fee. A | | |

Gender Discrimination in Violation of the FCRA

Plaintiff re-adopts each and every faetual'allegafiorf; as stated in paragraphs 1-20 above as

if set out in full herein.

Plaintiff is a member of a protected ciaSs under§ the FC’RLA.T | '
: F:
By the conduct describe above, Defendants have engaged in discrimination against

Plaintiff because of Plaintiff’s gender and : subjecteri the Plamhff to gender-based

|
i

Such discrimination was based upon the Plalzatiff"s ander in that Plaintiff would not

animosity.

have been the object of discrimination but for the felct Hat Plaiiétiff is female.
Defendants’ conduct complained of herein Was Wlllfl;ll and m disregard of Plaintiff’s
protected rights. Defendants and their sﬁperldsor%y :per$0n11el were aware that

discrimination on the basis of gender was unlawful but acted in reckless disregard of the
. o I
A _

law. S
At all times material hereto, the empioyees e’xhibiting discriminatory conduct towards
Plaintiff possessed the authority to affect the terms, cond1t1ons and privileges of

Plaintiff’s employment with the Defendants
Defendants retained all employees who exhlbIted d1scrml111=at01y conduct toward the
Plaintiff and did so despite the knowledge of sa.1d employees engagmg in discriminatory
actions. '

As a result of Defendants’ actions, as alleged hl?;rell;l; Plgztinliff lla-s been deprived of rights,

has been exposed to ridicule and embarrassment, ahd h':fis suffered emotional distress and

damage.
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37. The conduct of Defendants, by and Ethreﬁgh;thie. coLiduct of 1ts egents, employees, and/or
representatives, and the Defendant’e failﬁre_ toé ma;ke propt :-:rer:nedial action to prevent
continued discrimination against the ?la:intiff,? _dep;r:ived tihe' fgleintiff of statutory rights

under federal law. i

38. The actions of the Defendants and/or its a‘gents; were Willf{ﬂ, we.i}ton, and intentional, and

with malice or reckless iudifference to the Piainﬁiff’s statutdrily protected rights, thus

entitling Plaintiff to damages in the fom:l of compensato;ry and pumtlve damages pursuant
to state and federal law, to punish the Defendants for tlT:n actmns and to deter them, and
others, from such action in the future_. | | .
39. Plaintiff has suffered and will continue to suffer’boéth 11reparable injury and compensable
damages as a result of Defendants’ discrinhina{ory i praetiéee unless and until this
Honorable Court grants relief. | o j |
WHEREFORE, Plaintiffs respectfully prayé for the fellevx;illg leliief aéainst Defendants:

a. Adjudge and decree that Defendants have vmlateii the FCRA and have done so
willfully, intentionally, and with reckless dlsregard for PIamtlff’ s rights;

b. Enter a judgment requiring that De‘fendents :pay Pl_amh_ff appropriate back pay,
benefits' adjustment, and prejudgment interest aét am;unts te be proved at trial for the
unlawful employment practices deseribed hér_einj;: -

¢. Enter an award against Defendapts: and av%xardé Plaiénti:ff celﬁpellsatory damages for
mental anguish, personal suffering, and loss .of en:joyirlleht: of iife'

d. Require Defendants to reinstate Plaintiff to the posmon at the rate of pay and with the
full benefits Plaintiff would have had Plamnff nop been dlscnmmated against by

|

Defendants, or in lieu of remstatement, award_ front ppy;ﬁ '

i
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e. Award Plaintiff the costs of thig aétion, tdgether ‘withf a reasonable attorneys' fees;

X
and P

f. Grant Plaintiff such additional relief as the Ceﬁrt deems Just and proper under the

circumstances.
CQOUNT n- | S
Retaliation in _Violqtion Qf tk? F GRA _

40. Plaintiff re-adopts each and every féctﬁal allegatiofe asgsteted_filil paragraphs 1-20 of this
complaint as if set out in full herein. : | - , o

41. Plaintiff is a member of a protected ciass under ;the FCR;A

42. By the conduct describe above, Defehdants i'etal:iateq: a:gaingét; Plaintiff for exercising
rights protected under the FCRA. | : .. .

43. Defendants’ conduct complained of herein was Wmflﬁ end 1n disregard of Plaintiff’s
protected rights.  Defendants and 1ts superwsory pe1 sennel were aware that
discrimination on the basis of gender was unlawful but acted in reckless disregard of the
law. .

44. As a result of Defendants’ actions, as alleged herein}'pla?intijff_ has been deprived of rights,
has been exposed to ridicule and embmfassmer;t, and hags Suffe:@fed emotional distress and
damage. | B

45. The conduct of Defendants, by and thlough the conducf: of its agen‘ss employees, and/or
representatives, and Defendants’ fa11u1e to make prompt remedlal action to prevent
continued discrimination against the Plamtlff deprlvecl the Plalntiff of statutory rights
under federal law. ‘

46. The actions of the Defendants and/or its agents were wiliful, wanton, and intentional, and

with malice or reckless indifference:to_ the Plaihtiff’s Estatutorily protected rights, thus
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Co ‘
entitling Plaintiff to damages in the form of 'Coﬁlpex:Léatory;and gaynltive damages pursuant
to federal law, to punish the Defen&ants .for it%s:ac’icions and to cfi'eter it, and others, from
such action in the future. . | .
47. Plaintiff has suffered and will continue to suffer both mrepéarab:_}é injury and compensable

damages as a result of Defendants’ retahatory pra(:t1ce> u;nles:s ;and until this Honorable

Court grants relief.

WHEREFORE, Plaintiffs respectfully prays for the followmg rehef agamst Defendants:
a. Adjudge and decree that Defendants have VioialFed the FCRA and have done so
willfully, intentionally, and w;th_ rccklesg dlsfegzllrd for I?lamtlff‘ s rights;

b. Enter a judgment requiring the;u befenda;rits ;payg Piaint{ff appropriate back pay,
benefits' adjustment, and prejudgment inte1';ast a:t- am%omflt_s té);be proved at trial for the
unlawful employment practices déscriﬁed h{areiri;. |

¢. Enter an award against Defendants #nd aWardz :PIa ntiff cémpensatory damages for

1

mental anguish, personal suffering, and 1oss;of eﬁjoyment of hfe

d. Require Defendants to reinstate Plalnttff to the posztﬂon at thé rate of pay and with the
full benefits Plaintiff would have had Plamtlff_ no;t been_*cﬁscrnn1nated against by
Defendants, or in lieu of reinstatement? awagd fré)nt- H?ay.;

¢. Award Plaintiff the costs of thiséacﬁoin, togethée:r w%th;a'rééSonable attorneys' fees;

and

f. Grant Plaintiff such additional relief as the Court éieeins _}U.St and proper under the
circumstances. '

couNTI
Sexual Harassment in Violation of tkél F CRA

48. Plaintiff re-adopts each and every factual allegation as gtated 1n;paragraphs 1-20 of this
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|
: I o
complaint as if set out in full herein.. =~ = & . l L

49. Plaintiff is a member of a protected class underéthe FCRA '_ } 3

50. As part of its protections, the FCRA :prc:;hi.bité séxuail hallasémelgti

51.The conduct to which Plaintiff was subjected was Seve:re pervasive, physically
threatening, humiliating, and unreasonably mtelfered vﬂth Plamtlff s work performance
in violation of the FCRA. ' o

52. The harassing conduct to which Plaintiff was subjected was p_gtpetrated against her as a

result of her gender (female), and coflstitﬁted ac::t_ionja:ble se)icu'al é-h'arassment.
53. Plaintiff rejected Defendant’s sexual:adyances.f i
54. Defendants’ alleged bases for the édv_erse conduct aggain:st. Piéintiff are pretextual and
asserted only to cover up the harassing, discfimiﬁator%y, %and _g'rétaliat01'y nature of their

conduct.

55. As a result of the sexually ha1a551ng conduct to thch Plamtlff was subjected and the
adverse employment actions suffered by Plamtlfﬂ related thereto, Plaintiff has
experienced and will continue to experience significant ﬁncfmm_al: and economic loss in the

A
form of lost wages and lost benefits. Plaintiff ;has ;also;exi)eri_éﬁced and will continue to
experience emotional anguish, pain and: sufferiﬁg aﬂd Lo§§s of dignity damages.
WHEREFORE, Plaintiffs respectfully prays for the fQIlowmg 1ehef agamst Defendants:
a. Adjudge and decree that Defendants have v1olated the FCRA and have done so
willfully, intentionally, and with z'eqkless d1sreg_ard ﬁor Plalgt;ff‘ s rights;
b. Enter a judgment requiring that Defendants pay Pl_aintiff appropriate back pay,
benefits' adjustment, and prejudg:ment: interest alét anéou:nts tﬁgbe proved at trial for the

: : o
unlawful employment practices described herein;
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56.

57.

58.

59.

60.

6l.

c. Enter an award against Defendants and aﬁardiPiainﬁff éb?mpensatory damages for

mental anguish, personal suffering, and los$ of enj oyment of life;

d. Require Defendants to reinstate Plaintiff to the pbsitiori at t‘he rate of pay and with the

full benefits Plaintiff would have had Plamtxﬁ" nclﬁt been dlscrimmated against by

Defendants, or in liey of remstatement awa;rd front ay; 1
e. Award Plaintiff the costs of this action, tofgethfer \jlth a reasonabie attorneys' fees;
f. Grant Plaintiff such additional lellef as the Céurt !sieéms just and proper under the

circumstances. i | _ i :

COUNTIV |
Gender Dtscrzmmmlaaan of Title VII

Plaintiff re-adopts each and every factual allegation és s;tattj:d 11_1; paragraphs 1-20 above as
if set out in full herein. o
Plaintiff is a member of a protected ciass under Title VII
By the conduct describe above, Dfeféndants :haw;e' enégaged 1n discrimination against
Plaintiff because of Plaintiff’s gender .and :subj;cteé the ?iaintiff to gender-based
animosity. | o
Such discrimination was based upon the Plaintiﬂ‘és geindér in :that Plaintiff would not
have been the object of discrimination but for the fact that Piamtlff 1s female.
Defendants® conduct complained of herein was W1llfu;l a.nd in d1sregard of Plaintiff’s
protected rights.  Defendants and thelr super;flsony personnel were aware that
discrimination on the basis of gender was unlawful but acted 1n 1eckless disregard of the
law. A B

At all times material hereto, the emialo_ye‘es exhibiftingﬁdiscriminatory conduct towards
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Plaintiff possessed the authority to affect the lénns, conii:tions, and privileges of

Plaintiff’s employment with the Defendants. B

62. Defendants retained all employeesiw.ho: exhi:bite;i: disi:cri:m;izﬁtory conduct toward the
Plaintiff and did so despite the knowledg_e of s,:aid ?mpioy:ee_s gﬁgaging in discriminatory
actions. . L

63. As a result of Defendants’ actions, as alleged héreiﬁ, PIzglinﬁf_f has been deprived of rights,

has been exposed to ridicule and embarrassment, and h%ls suffered emotional distress and

damage. i

64. The conduct of Defendants, by and th1'§u_gh thé co%aducit oz:f its ;_a:gents, employees, and/or
representatives, and the Defendant’s failure tq make p%’forfnp.t ;émedial action to prevent
continued discrimination against the Plaintiff,: deﬁrive%ﬂ the P_;léintiff of statutory rights
under federal law, | .

65. The actions of the Defendants and/of its a:gents. werje: Wiillft:ll,'\,vénton, and intentional, and
with malice or reckless indifference té the P:laintéiff’sé staéxtuto;_ri:ly protected rights, thus
entitling Plaintiff to damages in the form of compenéato&y ancl i)ﬁnitive damages pursuant
to state and federal law, to punish the Defendaﬁts féo_r thgeir; aCti_f}i;IS and to deter them, and
others, from such action in the future. o |

66. Plaintiff has suffered and will contin;ue to suffer boi‘th ir;epfarabzle injury and compensable
damages as a result of Defendants’ -discriminalgtm'y préctic%és unless and unti] this
Honorable Court grants relief, o .

WHEREFORE, Plaintiffs respectfully prays for the fc;llovgvi_ng ireii:ef afgéinst Defendants:
a. Adjudge and decree that Defeﬂdants have viéélatc%d :Titk; ;VH, and have done so
willfully, intentionally, and with %'ecldéss diéregé‘rd f;or Pl_air;t_iff s rights;
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b. Enter a judgment requiring that Defendants pay P'I'ai:nt"ff appropriate back pay,
benefits' adjustment, and prejudgment interest at atqounts tb be proved at trial for the
unlawful employment practices descnbed herem

¢. Enter an award against Defendants_ and aWardQ Piaalntifff compensatory damages for

mental anguish, personal suffering, and loss of efn‘joy]me;nt 0% iife;

d. Require Defendants to reinstate Plaintiff to the p;ositi:ongat the rate of pay and with the
full benefits Plaintiff would have had Plaxnttﬁf not been d1scr1m1nated against by
Defendants, or in lieu of remstatement award front gay; '

e. Award Plaintiff the costs of this -action, togethez with a zea§011able attorneys' fees;

and

f. Grant Plaintiff such additional relief as the Court deems j_;ust and proper under the
circumstances. '

COUNT V [
Retaliation in Vta[atwn of T tt[e V'II

67. Plaintiff re-adopts each and every faqtttal allegation as %tated 1n paragraphs 1-20 of this
complaint as if set out in ful} herein. | - 3

68. Plaintiff is a member of a protected cltass. under "I:"itle VII

69. By the conduct describe above, Defendants l'étaliéted gagainst :PIaintiff for exercising
rights protected under Title VII. S

70. Defendants’ conduct complained of hefeii} was wi;llfuli aﬁd 111 disregard of Plaintiff’s
protected rights.  Defendants and its supervtstary: persormel were aware that
discrimination on the basis of gende1 was unlawful but acted in 1eckless disregard of the
iaw, : . 1

71. As a result of Defendants’ actions, as élle_ge’d herein, Plairéltiff haé been deprived of rights,
~H, Lialr
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has been exposed to ridicule and embarrassment, and has éuffered emotional distress and

damage.

72. The conduct of Defendants, by and fhrcugh the coijducét o;f its -‘;agents, employees, and/or
representatives, and Defendants’ failure to make profmét re_ﬂledial action to prevent
continued discrimination against the P_laintiff,_ depfriveééi the P.f.laflintiff of statutory rights
under federal law. L

73. The actions of the Defendants and/of its a.gen’ts-werée. wiilﬁ;l,.w_:arfxton, and intentional, and
with malice or reckless indifference to fhe Piaintiff’séstétuto?ily protected rights, thus
entitling Plaintiff to damages in the form of compensatob and pumtlve damages pursuant
to federal law, to punish the Defendants for its actlons and to deter it, and others, from
such action in the future. .

74. Plaintiff has suffered and will continee to suffer boéfh ir%rep:arabile injury and compensable
damages as a result of Defendants’ éretaii:atory. praefcice%‘s uﬁlesé and until this Honorable
Court grants relief. . . | | .

WHEREFORE, Plaintiffs respectfully prays for the following ;re}i:ef aééinst Defendants:

a. Adjudge and decree that Defendants have vxolated thle VH and have done so
willfully, intentionally, and with reckless chslegard fpl Plalntlff’s rights;

b. Enter a judgment requiring that Defendants pay Plaumff appropriate back pay,
benefits' adjustment, and pre;udg_ment interest aft a.mgounts tp be proved at trial for the
unlawful employment practices described herein; .

¢. Enter an award against Defendants and a'».?vardi _Plaéintiiff compensatory damages for
mental anguish, personal sufferin;g, and loss of enjoyément ef 1ife;

d. Require Defendants to reinstate P_laintiff to the ﬁOSitioné at tﬁe rate of pay and with the
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full benefits Plaintiff would have had ﬁPla:;intiLjw ndt beéﬂ;discriminated against by

Defendants, or in lieu of reinstate:rnent; award friﬁnt- pay; .

e. Award Plaintiff the costs of this’i actién, toéethiei W‘rlﬂ'l a ré&sonable attorneys' fees;
and - .

f. Grant Plaintiff such additional rélie_f as the anrt céiee;ms Just and proper under the
circumstances. : . |

COUNTVL =
Sexual Harassment in Violation of Tigle VIT

75. Plaintiff re-adopts each and every fa;:tual'allegatioﬁ as %stafed m paragraphs 1-20 of this
complaint as if set out in full herein. . |

76. Plaintiff is a member of a protected class uﬁder Title: VII

77. As part of its protections, Title VII pr?ahibits sexﬁal I.%xiaras‘és_lﬁent. |

78. The conduct to which Plaintiff was subjected _was% severe, pervasive, physically
threatening, humiliating, and um‘easdnably interferéd wiith;Plainiist work performance
in violation of Title VIL. L |

79. The harassing conduct to which Plair_ztiff Was_ subjecfzfed %wa's pe;rpetrated against her as a
result of her gender (female), and constitutéd act:iona;ble sjexﬁal h:afrassment.

80. Plaintiff rejected Defendant’s sexual advances. - -

81. Defendants’ alleged bases for the adverse conducté agaiinsf Pl;ihtiff are pretextual and
asserted only to cover up the harassing, discriminezltoryé, a%nd r%:t_aliatory nature of their
conduct. | . .

82. As a result of the sexually harassing. con&uct té whichéPléintiff was subjected and the
adverse employment actions suffered by ?Iainitiff Erel:ated; :thereto, Plaintiff has

experienced and will continue to experience significant financial and economic loss in the
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form of lost wages and lost ‘bf:neﬁtsE Plaintiff has lalso eXpéri}:ﬁced and will continue to

experience emotional anguish, pain and suffenng and IOF:S of digmty damages.

WHEREFORE, Plaintiffs respectfully prays for the foHowulg rehef agamst Defendants:

Dated

a. Adjudge and decree that Defenda_nts have vx;olatﬁ:d ;T_ltlg: -VH, and have done so
willfully, intentionally, and with i‘eckless disregard f:or i’léiﬁfiff s rights;

b. Enter a judgment requiring that Defendants pay Plamtlff appropriate back pay,
benefits' adjustment, and prejudgment mterest at amounts to ‘be proved at trial for the
unlawful employment practices d_escnbed heren;; .

c. Enter an award against Defendants and award; Plaéint:iff cé_o?npensatory damages for
mental anguish, personal sufferiﬁg, and ioss of eiljoyziménf oﬁf:iife'

d. Require Defendants to reinstate Plamnff to the posﬂnon at the rate of pay and with the
full benefits Plaintiff would have had Plamtlff nqt been discriminated against by
Defendants, or in lieu of relnstate;ment, award fI:'OIlT payﬁ; x

€. Award Plaintiff the costs of this acti_on, to_geth;er Wlth a r%:ésonable attorneys' fees;
and | -

f. Grant Plaintiff such additional relief as the Ccimr_t ;deéms Just and proper under the
circumstances. | |

JURY DEMAND :

Plaintiff demands trial by jury of all issues triable as of figfat by jﬁry.

AN S Respectfuliy submg:tecf,

Jason S Reﬁer, Esq
Flonda Bar No.: 0165580
Jlemer@rgpattorneys com
Brody M. Shulman, Esq.
Fla. Bar NQ 092044
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1

REMER & GEORGES-PIERRE, PLLC
44 West Flagler Street, Suite 2200

Miami, FL 33130 |

Telephone: (305) 416-5000

Facsimilei (305) 416-5005



